


SUBTOTAL 
EXPLANATION 

(Provide same detail as required in 
FS-10 Budget) 

SUBTOTAL 
INCREASE 

SUBTOTAL 
DECREASE 

15      Professional 
          Salaries 

Increase stipends for teachers and other school staff 
to participate in curriculum work associated with the 
essential learning needs of students and to address 
learning loss ($42,000) 
 
20% Learning Loss: Add staff stipends for provision 
of tutoring, tailored instruction, and individualized 
acceleration for identified K-6 students attending the 
Summer Learning Academy:  

• 11 Teachers x 63.5 hours x $50/hour (or 
regularly hourly wage) = $34,925 

• 2 Teaching Assistants x 63.5 hours x 
$15.31/hour (or regularly hourly wage) = 
$1,944 

• 1 Substitute Teacher x 62.62 hours x $50/hour 
(or regular hourly wage) = $3,131 

 
20% Learning Loss: Add 1.0 FTE Response to 
Intervention Teacher at Center Street Elementary 
School/Big Flats Elementary School (1.0 FTE x 
$49,430 = $49,430) 
 
20% Learning Loss: Total costs for the Elementary 
and Secondary Teaching Assistant salaries were less 
than originally budgeted (-$24,112) 
 
20% Learning Loss: Total costs for the At-risk 
School Counselor salary were less than originally 
budgeted (-$73,991) 
 

$33,327  

16      Support Staff 
          Salaries 

20% Learning Loss: Add 1.0 FTE Social Worker at 
Horseheads Intermediate School (1.0 FTE x $52,050 
= $52,050) 
 
20% Learning Loss: Add 1.0 FTE Social Worker at 
Horseheads Intermediate School (1.0 FTE x $54,536 
= $54,536) 
 
20% Learning Loss: Add 0.39766 FTE Social 
Worker at Horseheads High School (0.39766 FTE x 
$51,205 = $20,362) 
 
20% Learning Loss: Add Social Worker Substitute at 
Horseheads High School (587.51 hours x 
$37.07/hour = $21,779) 
 

$148,727  



40      Purchased 
          Services 

20% Learning Loss: Contracts with third-party 
providers for social emotional supports were not 
needed (-$40,000) 

20% Learning Loss: Contracts for accelerated 
learning costs were not needed (-$55,500) 

Costs for professional learning consultants were less 
than anticipated (-$6,748) 

$102,248 

45      Supplies & 
          Materials 

Reduce costs for laptops, cases, and cords              
(-$192,923) 

Add instructional learning supplies to include pens/
pencils, paper, markers, notepads, and scissors to 
support Summer Learning Academy program 
activities ($341) 

Costs for professional learning materials were less 
than anticipated (-$21,607) 

$214,189 

46      Travel 
          Expenses 

80      Employee 
          Benefits 

20% Learning Loss: Add the following employee 
benefits related to Professional Staff (Teaching 
Assistants, At-Risk School Counselor, and RTI 
Teacher) and Support Staff (Social Worker) 
positions:  

20% Learning Loss: Professional Staff Benefits 
• Health Insurance ($49,378)
• Health Insurance Buyout ($22,500)
• FICA-Med ($20,799)
• TRS ($25,488)
• Workers’ Compensation ($888)

20% Learning Loss: Support Staff Benefits 
• Health Insurance ($9,504)
• Health Insurance Buyout ($4,500)
• FICA-Med ($11,074)
• ERS ($12,187)
• Workers’ Compensation ($485)

$156,803 

90      Indirect 
          Cost 

49      BOCES 
          Services 

Additional costs for LAN Technology Specialists 
provided by GST BOCES were not needed  
(-$22,420) $22,420 

30      Minor 
          Remodeling 



20      Equipment 
 

 
  

 
          Total Increase or Decrease (+) $338,857 (-) $338,857 

 
          Net Increase or Decrease        (+)     $0 

 
          Previous Budget Total       $3,556,088 

 
          Proposed Amended Total       $3,556,088 
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